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The University of Newcastle

Postdoctoral Research Fellow 
Research Division

Position No. 1429
General Information

The University of Newcastle is a progressive, comprehensive university with an international focus and a research reputation which is recognised globally. 
It sits in the top ten of research intensive university in Australia and is renowned for the quality of its research performance across all disciplines, in particularly in science, engineering and health sciences. 

The University is seeking to appoint up to four outstanding Early Career Researchers who are able to make significant contributions to the following priority areas of research activity:

	· Advanced Particle Processing
	· Asthma and Respiratory Diseases

	· Bioinformatics, Biomarker Discovery & Information-Based Medicine
	· Brain and Mental Health Research

	· Centre of Excellence for Complex Dynamic Systems and Control
	· Computer Assisted Research Mathematics and its Applications

	· Energy
	· Gender, Health & Ageing

	· Geotechnical and Materials Modelling
	· Health Behaviour Research Centre

	· Organic Electronics* 
	· Reproductive Science


Outstanding applicants from any discipline in which the University has research strength are also encouraged to apply.

*Subject to suitability the University will offer one of the four fellowships to a researcher aligned with the Priority Research Centre for Organic Electronics (PRCOE) in the Discipline of Chemistry. The Fellow’s experience and proposed research should enhance existing research strengths of the Discipline and the PRCOE, which includes functional interfaces, organic photovoltaics, ionic liquids, electrochemistry, molecularly imprinted polymers, and medicinal chemistry. Experience regarding organic synthesis or device fabrication, or with techniques including atomic force microscopy, quartz crystal microbalance and radiation scattering would be desirable. The Fellow will be responsible for formulating and implementing a research program within chemistry, supervising postgraduate students and teaching undergraduate chemistry courses in their area of expertise.
Eligibility
Applicants must have a PhD or equivalent Doctoral qualification awarded no earlier than 30 June 2004. Normally applicants would be expected to have two to three years post-doctoral experience prior to appointment. Preference will be given to applicants supported by one of the University’s designated Priority Research Centres. However, outstanding applicants from any discipline in which the University has demonstrable research strengths and existing critical mass are encouraged to apply. The University particularly encourages applicants seeking to join the institution from another organisation in Australia or from overseas. 

	Applicants wishing to clarify or seek exemption from eligibility requirements must email a request justifying the special circumstances in support of this eligibility exemption to research.sgo@newcastle.edu.au by Wednesday 16 June 2010. 


Conditions of Award
The Fellowship is awarded under the following conditions:

1. Applicants must have a PhD or equivalent Doctoral qualification awarded no earlier than  30 June 2004;

2. Fellows must become employees of The University of Newcastle and are expected to be based full-time at the University for the duration of the Fellowship (other than for periods of approved leave or travel);

3. Appointments must commence within six months of receipt of a formal letter of offer, unless approved otherwise by the Deputy Vice-Chancellor (Research);

4. A minimum cost economy class airfare to Newcastle and limited removal expenses will be provided to each successful applicant and their dependents.  Claims for travel and removal expenses must be approved in advance and will normally be paid on production of appropriate documentation acceptable to the University; 

5. A salary (taxable) will be provided, commencing at Academic Level B1 (Lecturer) of the University’s Academic salary scale http://www.newcastle.edu.au/service/payroll/index.html;  

6. A research support grant of up to $15,000 will be provided upon commencement of appointment to assist Fellows to establish their research program in the host School/ Priority Research Centre. This is in lieu of a New Staff Grant. The Head of School and/or Director of the relevant Research Centre must approve expenditure of the start-up grant;

7. Fellows are expected to contribute to teaching and supervision within the Host School and Faculty on an agreed basis not exceeding 25% of a normal teaching load on a pro rata basis. Applicants will be appointed to academic positions within the University commencing at Lecturer level;

8. Through the University’s Managing for Performance Initiative, Fellows are required to provide an annual report of their research work, including grants awarded, grants applied for and their status, details of student supervision or co-supervision and other teaching related activities, conference presentations and publications; and details of the intended program for the following year.  This should be forwarded to Research Services and be accompanied by an evaluative commentary by the Head of School and Director of the relevant Priority Research Centre (if applicable) by 31 December each year;
9. Fellows are required to provide a final report covering all aspects of the work undertaken prior to the end of their appointment. This Report must be forwarded to Research Services at the completion of the Fellowship, or on termination if earlier.  This should be accompanied by an evaluative commentary by the Head of School and/or Director of the relevant Priority Research Centre (if applicable);

10. Fellows shall be entitled to annual, sickness (personal leave) and parental leave in accordance with the University’s relevant policy for academic staff.  All annual leave must normally be taken within the year in which it accrues and in all cases within the term of the Fellowship. Requests to suspend or vary the terms of an award for any reason must be submitted to Research Services and approved by the Deputy Vice-Chancellor (Research);

11. Fellows are expected to actively seek external research funding to support their research program throughout the term of the Fellowship;

12. Any Fellow considered not to be making satisfactory progress will have the Fellowship reviewed by a committee appointed by the Deputy Vice-Chancellor (Research) which, at its absolute discretion, may terminate the Fellowship or place other conditions on the Fellow to assist the Fellow to improve their performance; and

13. The Fellow will be required to comply with all University policies including the University Intellectual Property Policy: http://www.newcastle.edu.au/policy/000831.html.  

Benefits
Academic Level B - $72,909 to $86,582

Contributory superannuation is available.

A research grant of up to $15,000 will be provided on commencement.

Assistance with relocation expenses is available.

A range of flexible salary packaging options is also available.

Further information on benefits and conditions of employment is available at the following link: http://www.newcastle.edu.au/service/employment/conditions.html
Application
Application should be clearly typed on A4 page size with at least 2 cm margin on each side and top and bottom, 11 point highly legible font type such as Arial, Courier, Times New Roman or Helvetica. Variants such as mathematical typesetting languages may also be used. References only may be produced in 10 point font.  Use the headings:
Research Plan: 

Maximum four page description of the proposed research project, using the following headings:

· Title of the Project

· 200 word summary

· Aims & Significance of the Project

· Research Plan

· Timeline

· Publication Plan

Curriculum Vitae: 

Include full academic record at undergraduate and postgraduate level; prizes; awards; postdoctoral/ other academic appointments; and full publication record for the period 2006 – 2010.

Academic Evidence: 

Include copies of transcripts, plus proof that all requirements for the award of a doctorate have been met.

Details of all Other Current Fellowship Applications
Include details of all current applications for Fellowship or Salary support for 2010/11 (include details of Funding Agency and Scheme, Project Title and Funding Requested). 

Confidential Referee Reports: 

Include up to two confidential referee reports. Each report must be on letterhead and no longer than 1 page. References will be verified prior to interview stage.

Supporting Statement(s): 

Include supporting statement(s) from the Head of the proposed host School and the Director of the relevant Priority Research Centre (if applicable). Statements should outline how the applicant and the proposal being submitted are aligned with the Host’s Strategic Plan. The name of the proposed Host School and the name and position of the Head and if applicable the name of the Priority Research Centre and name and position of the Director should be entered at the beginning of each statement. Applications without the inclusion of the supporting statement will not be considered. Statements will be verified prior to the short-listing stage.
Further Information
For additional information on the position contact Jodie Ryan/Megan Stephenson on (+61 2) 4921 7188 or email research.sgo@newcastle.edu.au. 
Related Links
	· Advanced Particle Processing
	· Asthma and Respiratory Diseases

	· Bioinformatics, Biomarker Discovery & Information-Based Medicine
	· Brain and Mental Health Research

	· Centre of Excellence for Complex Dynamic Systems and Control
	· Computer Assisted Research Mathematics and its Applications

	· Energy
	· Gender, Health & Ageing

	· Geotechnical and Materials Modelling
	· Health Behaviour Research Centre

	· Organic Electronics 
	· Reproductive Science

	· Research Strengths
	


Closing Date
Applications close on Wednesday 7 July 2010.
Note: Your application must include:

· Research Plan

· Curriculum Vitae

· Academic Evidence

· Details of all Other Current Fellowship Applications

· Confidential Referee Reports

· Supporting Statement

LATE APPLIATIONS WILL NOT BE ACCEPTED.
Submitting Your Application
Internal Applicants

· Log into HRonline

· Click on University Job Vacancies

· Click Apply for a Vacancy and select the position you wish to apply for

External Applicants

· Visit the University Job Vacancies Website

· Click on the highlighted position name

· Click on the ‘apply now’ link

· Complete online application attaching your Application
· Click on the ‘submit application’ link

Note: Applications must be in Microsoft Word 2003 or earlier or PDF.

If you do not have access to the internet, please telephone (+61 2) 4921 5266 during business hours (AEST) or email employment@newcastle.edu.au to discuss alternative methods of applying.

The University of Newcastle values equity and diversity.
